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B. Administration of Oaths of Office
C. Election of Officers
D. Consideration of Resolution 2023-02 Electing Officers

Items 3A-D were tabled to a future meeting.

FOURTH ORDER OF BUSINESS Approval of Minutes of the March 6, 2023 
Meeting 

Mr. Flint: We will go ahead and move on to item four which is approval of the minutes 

from March 6, 2023. Did the Board have any comments or corrections to those? 

Mr. Morgan: I read through them; they all look good. I will make a motion to accept. 

On MOTION by Mr. Morgan, seconded by Mr. Lantrip, with all in 
favor, the Minutes of the March 6, 2023 Board of Supervisors 
Meeting, were approved, as presented. 

FIFTH ORDER OF BUSINESS Consideration of Resolution 2023-01 
Approving the Proposed Fiscal Year 2024 
Budget and Setting a Public Hearing 

Mr. Flint: Next is Resolution 2023-01 approving a proposed budget and setting the public 

hearing for its final consideration. We’re recommending your August 7th meeting at 12:00 p.m. in 

this location. Attached as Exhibit ‘A’ the proposed budget. This is not binding on the Board. It can 

be modified, if necessary. We are using about $20,000 of carryforward to balance the budget, but 

we don’t recommend at this time that you do an assessment increase for that. We think you can go 

at least another year using cash on hand to balance the budget. This budget keeps your per unit 

assessments the same as the prior year. Again, this can be changed between now and at the public 

hearing, if needed. 

Mr. Morgan: I will make a motion to approve. 

On MOTION by Mr. Morgan, seconded by Mr. Lantrip, with all in 
favor, the Resolution 2023-01 the Proposed Fiscal Year 2024 
Budget and Setting a Public Hearing for August 7, 2023 at 12:00 
p.m., was approved.
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SIXTH ORDER OF BUSINESS Staff Reports 
A. Attorney

Mr. Flint: Staff reports, anything Kristen?

Ms. Trucco: No updates from me.

B. Engineer
Mr. Flint: Engineer?

Ms. Udstad: No.

C. District Manager’s Report
i. Approval of Check Register
Mr. Flint: You have approval of the check register from March 1, 2023 to April 24, 2023

for $207,973.86. Any questions? If not, is there a motion to approve it? 

Mr. Morgan: I will make a motion. 

On MOTION by Mr. Morgan, seconded by Mr. Lantrip, with all in 
favor, the Check Register, was approved. 

ii. Balance Sheet and Income Statement
Mr. Flint: You have the unaudited financials through the end of March. If there are any

questions, we can discuss those. There is no action required. Hearing none, the next item followed. 

iii. Presentation of Arbitrage Rebate Calculation Report for Series 2019 Bonds
Mr. Flint: You have the Series 2019 arbitrage rebate calculation report. This is required by

the IRS. The report indicates that we have no arbitrage issues. Is there a motion to accept the 

report? 

Mr. Morgan: I will make a motion. 

On MOTION by Mr. Morgan, seconded by Mr. Lantrip, with all in 
favor, the Arbitrage Rebate Calculation Report for Series 2019 
Bonds, was approved. 

SEVENTH ORDER OF BUSINESS Other Business 

There being no comments, the next item followed. 
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EIGHTH ORDER OF BUSINESS Supervisor’s Requests 

Mr. Flint: Any other business or supervisor’s requests? Hearing none, 

NINTH ORDER OF BUSINESS Adjournment 

On MOTION by Mr. Morgan, seconded by Mr. Lantrip, with all in 
favor, the meeting was adjourned. 

________________________________ ________________________________ 
Secretary / Assistant Secretary  Chairman / Vice Chairman 
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ATTORNEYS AT LAW 
________________________________ 

MICHAEL J. BEAUDINE 
JAN ALBANESE CARPENTER 
DANIEL H. COULTOFF 
JENNIFER S. EDEN 
DOROTHY F. GREEN 
BRUCE D. KNAPP 
PETER G. LATHAM 

201 SOUTH ORANGE AVENUE, SUITE 1400 
ORLANDO, FLORIDA 32801

POST OFFICE BOX 3353 
ORLANDO, FLORIDA 32802

TELEPHONE: (407) 481-5800 
FACSIMILE: (407) 481-5801 

WWW.LATHAMLUNA.COM 

JAY E. LAZAROVICH 
MARC L. LEVINE 
JUSTIN M. LUNA 

LORI T. MILVAIN 
BENJAMIN R. TAYLOR 

CHRISTINA Y. TAYLOR 
KRISTEN E. TRUCCO 

DANIEL A. VELASQUEZ 

To: CDD Board of Supervisors 

From: District Counsel (Jan Albanese Carpenter, Jay Lazarovich and Kristen Trucco)  

Re: New Law Requiring Ethics Training for Elected Officials and Other Legislative Updates 

Date: July 6, 2023 

We are providing you with information about a new law which affects all CDD Board of 
Supervisors, as elected local officers of independent special districts.   

Beginning on January 1, 2024, Section 112.3142, Florida Statutes, requires each elected local 
officer of an independent special district and each person who is appointed to fill a vacancy for an unexpired 
term to complete four (4) hours of ethics training each calendar year.  This ethics training must address, 
at a minimum: Section 8, Article II of the Florida Constitution; the Code of Ethics for Public Officers and 
Employees; and Florida’s public records and public meetings laws.  A copy of Section 112.3142, Florida 
Statutes is attached to this document.  

The required ethics training may be satisfied by completion of a continuing legal education class 
or other continuing professional education class, seminar or presentation, so long as the required subject 
matter is covered.  We strongly recommend that you keep track of all of the ethics training you complete 
since you will be required to self-certify on your annual Form 1 that you have completed the required ethics 
training for that year.   

There are ethics training resources available online at no cost to you.  Specifically, FLC University 
is offering a virtual training on July 12, 2023, that will fulfill the four (4) hour requirement 
(https://register.gotowebinar.com/register/1108128928632648288), and Florida’s Commission on Ethics 
(the “Commission”) has provided several video links and other resources on their website to assist you in 
meeting this new requirement (https://ethics.state.fl.us/Training/Training.aspx).      

 According to the Commission, training “hours” may be measured in 50-minute increments and a 
combination two hours of ethics training, one hour of open meetings training and one hour of public records 
training is sufficient to satisfy the four-hour requirement (See CEO 13-15 and CEO 13-24).   

 We recommended that you complete this training requirement by July 1st each year in order to 
verify your compliance with the law on your Form 1 (Statement of Financial Interests). For new 

https://register.gotowebinar.com/register/1108128928632648288
https://ethics.state.fl.us/Training/Training.aspx
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Supervisors, the Legislature intends for this ethics training to be completed as close as possible to the date 
of assuming office.  For Supervisors elected or appointed on or before March 31st of any given year, the 
annual training is required to be completed on or before December 31st.  For Supervisors assuming a new 
office after March 31st, ethics training is not required for the calendar year in which his/her term of office 
began.   

Other Legislative Updates: 

Concealed Carry:  There was a change in the law regarding concealed carry of firearms; however, 
we would like to remind you that under Section 790.06 (12)(a)(7), Florida Statutes, open carry of a 
handgun, concealed weapons and firearms are still prohibited in meetings of the governing body of a special 
district.   

Technology Transparency:  Beginning July 1, 2023, Section 112.23, Florida Statutes, prohibits any 
officer of a district from communicating with a social media platform to request removal of content or 
accounts from a social media platform, as well as initiating or maintaining any agreements or working 
relationships with a social media platform for the purpose of content moderation.  We recommend any 
CDDs that maintain a Facebook page or any other social media account refrain from the prohibited conduct, 
unless it meets one of the exceptions as listed under Section 112.23(4), Florida Statutes, such as routine 
account management, including, but not limited to, the removal or revision of the governmental entity’s 
content or account or identification of accounts falsely posing as a governmental entity or officer; an attempt 
to remove content or an account that pertains to the commission of a crime or violation of Florida’s public 
records law; or an investigation or inquiry related to an effort to prevent imminent bodily harm, loss of life 
or property damage.  

Government and Corporate Activism:  Beginning on July 1, 2023, Section 287.05701, Florida 
Statutes, prohibits requesting documentation or consideration of a vendor’s social, political or ideological 
interests and giving preference to a vendor based on the same, when considering government contracts. 
This section further requires any solicitation for the procurement of contractual services by the governing 
body of a special district to include a provision notifying vendors of the provisions of this section.   

Please feel free to contact the District Manager or our office should you have any questions on 
these new laws or their requirements.   

Thank you. 



CHAPTER 2023-121

Committee Substitute for House Bill No. 199

An act relating to ethics requirements for officers and employees of special
tax districts; amending s. 112.313, F.S.; specifying that certain conduct by
certain public officers and employees is deemed a conflict of interest;
making technical changes; amending s. 112.3142, F.S.; requiring certain
ethics training for elected local officers of independent special districts
beginning on a specified date; specifying requirements for such training;
providing an effective date.

Be It Enacted by the Legislature of the State of Florida:

Section 1. Subsection (7) of section 112.313, Florida Statutes, is amended
to read:

112.313 Standards of conduct for public officers, employees of agencies,
and local government attorneys.—

(7) CONFLICTING EMPLOYMENT OR CONTRACTUAL RELATION-
SHIP.—

(a) No public officer or employee of an agency shall have or hold any
employment or contractual relationship with any business entity or any
agency which is subject to the regulation of, or is doing business with, an
agency of which he or she is an officer or employee, excluding those
organizations and their officers who, when acting in their official capacity,
enter into or negotiate a collective bargaining contract with the state or any
municipality, county, or other political subdivision of the state; nor shall an
officer or employee of an agency have or hold any employment or contractual
relationship that will create a continuing or frequently recurring conflict
between his or her private interests and the performance of his or her public
duties or that would impede the full and faithful discharge of his or her
public duties.

1. When the agency referred to is that certain kind of special tax district
created by general or special law and is limited specifically to constructing,
maintaining, managing, and financing improvements in the land area over
which the agency has jurisdiction, or when the agency has been organized
pursuant to chapter 298, then employment with, or entering into a
contractual relationship with, such business entity by a public officer or
employee of such agency is shall not be prohibited by this subsection or be
deemed a conflict per se. However, conduct by such officer or employee that
is prohibited by, or otherwise frustrates the intent of, this section, including
conduct that violates subsections (6) and (8), is shall be deemed a conflict of
interest in violation of the standards of conduct set forth by this section.
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2. When the agency referred to is a legislative body and the regulatory
power over the business entity resides in another agency, or when the
regulatory power which the legislative body exercises over the business
entity or agency is strictly through the enactment of laws or ordinances, then
employment or a contractual relationship with such business entity by a
public officer or employee of a legislative body shall not be prohibited by this
subsection or be deemed a conflict.

(b) This subsection shall not prohibit a public officer or employee from
practicing in a particular profession or occupation when such practice by
persons holding such public office or employment is required or permitted by
law or ordinance.

Section 2. Paragraphs (d) and (e) of subsection (2) of section 112.3142,
Florida Statutes, are redesignated as paragraphs (e) and (f), respectively,
present paragraph (e) of that subsection is amended, and a new paragraph
(d) is added to that subsection, to read:

112.3142 Ethics training for specified constitutional officers, elected
municipal officers, and commissioners of community redevelopment agen-
cies, and elected local officers of independent special districts.—

(2)

(d) Beginning January 1, 2024, each elected local officer of an indepen-
dent special district, as defined in s. 189.012, and each person who is
appointed to fill a vacancy for an unexpired term of such elective office must
complete 4 hours of ethics training each calendar year which addresses, at a
minimum, s. 8, Art. II of the State Constitution, the Code of Ethics for Public
Officers and Employees, and the public records and public meetings laws of
this state. This requirement may be satisfied by completion of a continuing
legal education class or other continuing professional education class,
seminar, or presentation, if the required subject matter is covered by such
class, seminar, or presentation.

(f)(e) The Legislature intends that a constitutional officer, or elected
municipal officer, or elected local officer of an independent special district
who is required to complete ethics training pursuant to this section receive
the required training as close as possible to the date that he or she assumes
office. A constitutional officer, or elected municipal officer, or elected local
officer of an independent special district assuming a new office or new term
of office on or before March 31 must complete the annual training on or
before December 31 of the year in which the term of office began. A
constitutional officer, or elected municipal officer, or elected local officer of
an independent special district assuming a new office or new term of office
after March 31 is not required to complete ethics training for the calendar
year in which the term of office began.

Section 3. This act shall take effect July 1, 2023.

Ch. 2023-121 LAWS OF FLORIDA Ch. 2023-121
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Approved by the Governor May 24, 2023.

Filed in Office Secretary of State May 24, 2023.

Ch. 2023-121 LAWS OF FLORIDA Ch. 2023-121
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Fremont-Wright, LLC 
813 Ridge Lake Blvd. 
Memphis, TN 38120 
Phone: (901) 425-9204 
www.fremontwright.com 

June 28, 2023 

Stoneybrook South at ChampionsGate Community Development District 
Stoneybrook South Community Development District 
Shingle Creek Community Development District 
Shingle Creek at Bronson Community Development District 
Old Hickory Community Development District 
Knightsbridge Community Development District 

219 E. Livingston Street 
Orlando, FL 32801 
Attn: District Manager 

Latham, Luna, Eden & Beaudine 
201 S. Orange Avenue, Suite 1400 
Orlando, Florida 32801 
Attn: Jan A. Carpenter 

To Whom It May Concern: 

On June 3, 2019, Stoneybrook South at ChampionsGate Community Development District (the 
“District”) entered an Agreement for Professional Engineering Services with Hamilton 
Engineering & Surveying, Inc. (“Agreement”). Hamilton Engineering & Surveying, Inc. 
(“Hamilton”) is a wholly owned subsidiary of Fremont-Wright, LLC (“Freemont-Wright”), 
which owns various architecture, engineering, and surveying companies across the country. 
Freemont-Wright recently transferred some of the Hamilton employees to an affiliate, Madden, 
Moorhead, & Stokes, LLC (“MMS”), which is also a wholly owned subsidiary of Freemont-
Wright. Accordingly, we are writing to request that the District consent in writing pursuant to 
Article 21 of the Agreement to an assignment of the Agreement from Hamilton to MMS. There 
will be no change or disruption in the professionals working on the project. The sole reason for 
this request is for billing and accounting efficiency, as the alternative is for Hamilton to enter a 
subcontractor agreement with MMS for the ongoing project. Thank you in advance for the 
consideration, and please let me know if any additional information is needed. 

Sincerely, 
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